Community Process Leaders for the New R’s of Education—Racial Healing and Equity Project

Founded in 1932, the Highlander Research and Education Center is a world-renowned beacon for progressive organizing. Highlander is widely acclaimed as a leadership development center for grassroots activists across race and generations and as a critical resource for the social justice community for strategy development, best practices and movement building.
Highlander seeks to contract with local activists/organizers as individuals or as a member of an organization to deliver some specific services in carrying out our community process work for the New R’s of Education—Racial Healing and Equity Project. 
The position is a contract position for up to 15 months. Contracted organizers will work closely with the Highlander Education Team and other regional organizations but will not be required to live in East TN. Each community in the project will have 3 community process leader contracts rewarded. Highlander is looking to fill these positions as soon as possible.
This project will work with community participants in Little Rock, Nashville and East TN to:
· Recall and Remember individual and collective experiences of race
· Record and Reflect individual and collective race stories and connect to education through documentation. Participants will collectivize their experiences and learn to see their stories as rooted in a larger context, thus facilitating their ability to reconcile and integrate those experiences.
· Repair and Recommend by rebuilding key networks and relationships and advancing a social change agenda.
Qualified candidates must be:
· Well organized
· Have the ability to communicate well in a verbal and written format
· Be able to use technology to read email, write reports and transmit information electronically
· Have wonderful time management skills, understand programmatic timelines and be able to work independently
· Be able to participate in methodology training workshops
· Have your own computer and telephone
· Possess local credibility and be willing to sign confidentiality clause
· Able to organize local group meeting of individuals and organizational stakeholders
· Have or have access to reliable transportation
· Be able to facilitate workshops and discussions
· Be willing to travel and live in close vicinity to Little Rock, Nashville or East TN
· Have commitment to racial justice, nonviolence, and Highlander’s core methodologies
· Be good at troubleshooting and conflict resolution
· Demonstrated experience working with grassroots organization and the ability to work with a diverse community varied across race, class and sexual orientation
All Community Process Leaders work directly with the Project Director.
All interested candidates must submit a letter and a résumé to: Highlander Center, 1959 Highlander Way, New Market TN  37820 or electronically to ron@highlandercenter.org with “community process leader” in the subject bar.
If you have additional questions, please contact ron@highlandercenter.org. 
